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1 5] GENERAL PROVISIONS

11

1.2

13

H 1] Purpose

N ORBER A BRI 228 1S B I8 <7 DB Y, RV 2w & s ks
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In accordance with relevant anti-corruption laws and regulations of China, US

and other related countries as well as the core values of WuXi Biologics, this

policy is enacted to ensure adherence to business ethics standards in company
operations, standardize all commercial activities, and establish a business
philosophy of integrity and law abidance.

¥ HFr Manage goals

B TR VA B AT v 2 B AR 9% B SR X RV R, A28 TR
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Company shall perform all commercial activities in compliance with laws and

regulations of China, US and other related countries and regions to avoid

corruption and regulate conflicts of interest. Moreover, Company shall strictly
follow fair competition rules and appropriately protect company assets

%€ X Definition

1.3.1 WBUME B : fa4 T &S TEBUN B A IME R i B
M, BREWIZE AN L, AT A &) 2 BB R A AR AT 55
HERAFAN IR S B3
“Bribery to government officials” refers to giving or promising to give
government officials articles of value or other interests to influence such
officials in order to gain inappropriate advantages such as winning or
keeping any business for the Company.

1.3.2 B 28 FH UHREFNTF NET, AFBEE 5%, g
TAE G X T RN BRI RERS 520 A8 S B FL AR SCN 53 O (8 I i
BCHAR A 28 A TE 5847
“Commercial bribery” refers to an unfair competitive behavior in which
an operator secretly gives articles of value or other interests to relevant
personnel of the relevant parties in the transaction or others who could

influence the transaction, thus winning business opportunities.

“H O A R B AR 23 AR AR T



1.3.3

"Articles of value or other interests" include but are not limited to:
1) FRALo;

Various gifts;
2) s FHISENY, GFREART SRR WY&, 4L
iR A

Cash or cash equivalents, including but not limited to all kinds of

prepaid cards, shopping cards and gift cards, etc.;
3) LA

Business entertainment;
4) FEEIRSS IR

Remuneration for billable services;
5) BB E BRI ;

Sponsorship for international visits;
6) FlALe.

Business opportunities.
BURE R ARHEEXNBONE R AR Tz, HasE s 1 BUN
Uk B FBURF AT B il i) SR Bl [ B A LA SR B 5 e 57
BREEN . FEARI T, MEEEM S, “BUNE R EFHHEART
VSWNAE
“Government officials” under this policy has a broad definition in scope,
including officials, employees or agents of government departments,
political parties, state-owned or state-controlled enterprises, or public
international organizations. In this policy, with regards to business
operations, "government officials" include but are not limited to:
1) BRBUFHH A5 5

Civil servants from all levels of government departments in a country.
2) BBUTHI B RARN A ;

Personnel from all levels of political party.
3) HBUMHA . EHIEBEZE N, BCRE TBUFRINA . HE KA
WHEBZ SR T, GFEARTANERMES AN, B A%
VA AR N G4
Managements or employees of agencies, organizations or enterprises that
are owned, controlled or operated by a government or affiliated to a

government, including but not limited to healthcare professionals in
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1.5

public hospitals, staff working for state-owned enterprises, etc.
4) EFRAILALRE R T,
Officials or staff of public international organizations.

1.34 H=7J5: RAERAK L AT F R EOVA L w7 S AER Bk 55 1S A Bk
Aw], WEEOEEMEE . . REAL BN B,
“Third party” refers to an individual or a company that acts on behalf of
the Company or offers products or services to the Company, generally
including distributors, subcontractors, agents, suppliers, and consultants,
etc.

135 “RAFVIMFEERN N7 RYs T EIEFEEEHEZNSS (6 40
5 (LA RS BREREEINE) BT —FME, RARFEUN
FEER T TR 0 TIECAE . SCBE. AFi 18 A % i+ 2 SRR . Ol
U S FLBC A, RO EISLRE. Lok, TSRS RE.

“Close relatives” refer to an employee's spouse, parents, children aged 18 years and
above and their spouses, siblings and their spouses, parents-in-law, spouse's siblings
and the children's parents-in-law, in accordance with Article 71 of Administrative
Measures on Information Disclosure by Listed Companies, China Securities
Regulatory Commission Order No. 40.

i& Y Scope

A B 3 I -F WuXi Biologics (Cayman) Inc. (faiFR “24R4:407) I H4wk

VO NI 5 A\ ORI AT

This Management Policy shall be applicable to WuXi Biologics (Cayman) Inc.

(“WuXi Biologics”) and its worldwide holding subsidiaries and affiliated

companies.

KHEEH T AR AR AFATERN, B EF. BT BR.

AL A HARAREE N B A FATH R =07

The policy applies to all employees as well as those acting on behalf of the

Company, including

officers, directors, employees, shareholders, contractors and other agents or third

parties acting

on behalf of the Company.

& IEER ] Governing Departments
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The responsible department of the policy is Internal Audit Department of the
Company. The relevant participating departments are Risk Management and
Compliance Department, Finance and other departments, and their
corresponding supervisors.

O3] TR e A0 T B AT R A A IS A

The Audit Committee of the Company has responsibility for monitoring and
reviewing the operation of the policy.

2 RBWEN ANTI-CORRUPTION PRINCIPLES

2.1

2.2

2.3

S AN SPR e AP S

Observance of Anti-Corruption Laws and Regulations

T8 S S I A AR R OREAMNE ML) DL A 25 B A Y T
Jee 55 1Y ] 2 0 1 X3 FH 14 2 J8 TR e I T 42 77 T PRIV AR

The Company shall abide by anti-corruption laws and regulations of China,
Foreign Corrupt Practices Act (FCPA) of US and other applicable laws and
regulations related to anti-corruption and business ethics in countries and
regions where WuXi Biologics operates businesses.

DN A EES= A 1o i /AR RN K (=R

Business Operations in Good Faith and Adherence to Company Core Values.
FAWHOW . HLOFE. A WEEENENITFRS, HR
ANCLE T B B AR A 55

The Company shall carry out business in accordance with the principles of
honesty, dedication, law abidance, fair competition, and integrity, and promises
not to win or keep business through corrupt practices.

TRBIEMAT N

Zero Tolerance of Corrupt Practices

Xof T35 Iz K Bl X AR AT A 2 ) o R AT D AR 8 w0 A 5%
SUR N AHRLAL T o 5B, VERERACEE, MUEAN, BAwE
HLRIETT

The Company will take disciplinary actions against the responsible person who
has corrupt practices in violation of national/federal/regional laws and
regulations or Company policies. Severe violators, dismissal actions shall be
taken; for those who break the law shall be handed over to relevant judicial
agencies.



2.4 T 2 BRI AR AR
Appropriate Internal Control System
AR FAEHBE N R B B FE AR B DL 55 A PR AR U TR S A Y
AERIAR R, PTEIMAT IR . AL R AR T8 B K . 1C
MH, DAAEVER., HEMIFIA IEH BT AL 5, 430 A 2300 PRI 55 %
HR R
The Company takes appropriate internal control system with respect to supplier
management, tendering and bidding process management, financial payment
management, etc. to prevent corrupt practices. The company shall maintain
complete books, records and accounts in reasonable detail, in order to accurately
and fairly reflect all transactions and maintain an efficient system of internal
accounting controls.
2.4.1 P55 58 Gy FR N 225 2 AR AL, AL~ ml R 1D AK H b 5e
ERIL R .
All business transactions must be properly authorized, as well as
completely and accurately recorded on the Company’s books, records and
accounts.
2.4.2 PEEATAN G T AR H BOALE A w K 6B REAT R R R T D K
B,  REARACI DA T AN 24758 5 Aok AN 24752 5 A4 (Bl 41 A0
W 54T NI IC KD .
All employees are expressly forbidden for any purpose whatsoever—from
making false or misleading entries in the Company’s books (e.g. entries
that are falsified to disguise improper transactions and/or entries that fail
to reflect improper transactions, including kickbacks and bribes.)
2.4.3 AT I TARAT H BB ANGE S AR 2 Fe SR TE KA B BBt 7. BT
A 5E Ty P10 20 B B AR D SR
No undisclosed or unrecorded fund or asset may be established or
maintained for any purpose. All cash transactions must be individually
and accurately recorded.
2.4.4 GV TAH LSS INA A " H L0 SR 5 I
Employees shall be obligated to take anti-corruption trainings or tests
organized by the Company.
2.4.5 D3 TAT X555 8 A wl il 5 1A) vee VA A 7 T8I ) 7 v =+ B R 28 S04

Employees shall be obligated to sign Letter of Commitment related to



business ethics or similar documents required by the Company.

3 W% ANTI-BRIBERY
3.1 XA w51 i s AR E
Anti-Bribery Rules for Employees

3.1.1

3.12

3.1.3

3.1.4

TR LS DA 06 BUR B R AT 2 AT A .

Employees shall not bribe any government officials in any forms.
AR | 20 P BCHAR S =07 DAERDE AT IE . BRI, B
ELAS PR T 100 ST AN & B ) v B9 ) DASRAS A A 2

Employees shall not bribe or demand bribes from suppliers, customers or
other third parties in any forms, including but not limited to paying
unreasonable high fees to obtain inappropriate benefits.

TR RIS & B FAR S = AT . R IGAT BT B4R
7, HRA BAT B HE R RS L B B A 2 =5 S o R P
I PN H BB AL SE G, R RN B A AR SR 1T, R LN B 25 A% PP 25
WA 3 AU Sk

Employees shall explicitly decline bribes and demands for bribes from
suppliers, customers or other third parties, and promptly report such
incidents to Internal Audit Department. Upon verification, Internal Audit
Department shall inform the relevant departments such as Procurement to
reflect negatively in any evaluation and assessment process.

DI R A VAT i i /ARSI T (R < N/ 2 e i O A NE T TS P P
PRIV 55 2o T HEE I B ZE SR I SE AT, ANAFIK AR i 32 B0 45 T R
MV o

Discounts provided by suppliers or given to customers shall be truthfully
recorded in the appropriate accounts according to Financial Accounting
Standards, and shall not be secretly accepted or given as a form of

commercial bribes off the books.

3.2 MR e ONIHA S =07 ) S W s R E
Anti-Bribery Rules for Suppliers, Customers and Other Third Parties

3.21

3.2.2

BERI L 2 R HA B =05 W8 Sy A ] I I R E

Suppliers, customers and other third parties shall abide by the anti-
corruption rules of the Company.

BERR . & AIHAR S =5 AN A A B 51 T B O 8 AT AR AT
TR AT A -



Suppliers, customers and other third parties shall not bribe any Company
employee or his/her close relatives in any forms in connection with the
Company business.

3.2.3 SUMMMLRIF . 27 MIAREE =07 M A A\ G THAT I RIEAT N
HAE BB A A RS AL IR TE &5 FIA A RIAROCHR T, AR
The Company encourages suppliers, customers and other third parties to
notify Company's relevant departments of any bribes or demands for
bribes by Company employees through Company designated channels in
a timely manner.
2R HE4E:  1A_Biologics@wuxibiologics.com

Compliance Biologics@wuxibiologics.com

Whistle-blowing email box: IA_Biologics@wuxibiologics.com

Compliance Biologics@wuxibiologics.com
3.2.4 HERR . & RN A =5 (R IT E 5 25 B AR WA SO S5, NS XHAT
TR B B B At A O B AT N DR R AT I S

Suppliers, customers and other third parties shall not bribe any

government officials or other relevant organizations and personnel in
connection with business transactions with WuXi Biologics.

3.2.5 fERip . 2 AMHAN S =5 AR L ERIE LN A XS E 2 AEYI R
WA B 1
Suppliers, customers and other third parties shall be obligated to cooperate

with WuXi Biologics’ anti-corruption audits if necessary.

4 FLEFEME GIFTS AND PRESENTS
4.1 AL B 7

Accepting Gifts or Benefits

4.1.1 — RIS AR A 5 TN AR R 2 7 B A 58 =07 AR AT AL & o
RN L 2% AN B =05 AR S DA RE RIS O T ARk AL, A
O\ ) 5% T )50 7 B A N AR A D ) SR LI BE R B AL
pEY Bl Se
In general, the Company's employees shall reject any gifts from suppliers,
customers or other third parties. If any supplier, customer or other third
party sends a gift to an employee who is unaware of the gift prior to
receiving, the employee shall explicitly inform the sender of the

Company's anti-corruption policy, and shall return the gift to the sender.
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SMAMEA B AR T 300 JeE S E A T ATAL &
In the interest of business etiquette, an employee may accept gifts with a
total value no more than RMB 300 or equivalent per year, such as

promotional gifts and souvenirs.

4.2 AL A ER BEM 2

Giving Gifts or Providing Benefits

4.2.1

421

Ay w) ACEE v 3R Y G T A e o R A IR 95 2 B 5% K
Z 5554, AR IEIE FBUN B A B 7 558 28 AH 9% 77 15 AL it 2
SR At .
The Company runs its business and competes through its highly-qualified
personnel team and high-quality products and services, not by providing
gifts or benefits to government officials, customers or other stakeholders.
AETG R LA BT A ZERIE DL S, RVFAZ A F] X% & E B
FAeE, AR R X R IE M E A ST AR 300 T
AL b
The Company allows gifting to the same recipient with an annual cap of
RMB300 only when the following requirements are met;
4.2.1.1 EE— VYR A AR B AN P AL i o <DL S5
LA E N P AIEIL e — D) S AN R 7 it B 95 1 R
7%, BFEART SRR ETF AL7r. HEHE Wk, W
PR, SRR,
Any gifts in the form of shopping cards or other cash-equivalents
are forbidden. "Cash-equivalents” shall be defined as: cards and
vouchers that can be used to purchase non-specific goods and
services like cash, including but not limited to various vouchers,
gift certificates, consumer vouchers, shopping cards, pre-paid
cards, and membership cards, etc.;
4.2.1.2 BEEAGE RLRT IR H R 55 384T A AL ST A5 51+
Such gifting shall conform to common practices in normal
business contacts;
4.2.1.3 BRI A BN E I I BAS 2 1
Such gifting will not be deemed to be bribery or inappropriate
benefits;



4.2.2

4.2.3

4.2.4

4.2.1.4 BCZRATIE R 33 Seod F VAR R M s o
Such gift-giving does not violate applicable laws or professional
ethics.
X FBUNE BN SRS BANMRIET DAL AL, R T
KA AE N BT 300 6 BA T AL i s FH R IR A A LA RIS IR,
T 3R A B AL A 20w i O R AL i
Appropriate gifts to be given to government officials and healthcare
professionals of public healthcare institutions shall have a price of no more
than RMB300, and gifts with Company logos are preferred in order to
promote the Company's brand.
BTG OLT AR 1 [ BUR B SIEIE AL
It is strictly forbidden to give gifts to government officials in the following
situations:
4.2.3.1 RIGIHEAZ 5 2w sy A
Before or during any procurement/sales transaction;
4.2.3.2 {RACHE H b FIE Z AT BRBUR AL 25 8 I o Jt FR A I
Before submission of application for regulatory approval or
during the period any application for regulatory approval is under
review;
4.2.3.3 HRAZH M I 2 F BBURATLAL 5 8L H i 2 I
Before submission of patent application or during the period any
patent application is under review;
4.2.3.4 FRABHITIT A HE B BRI S 5T B FRAS 2 AT, BREEBURF ALY
B AZ 1% I 2 I
Before submission of application for scientific research and
development grantor subsidy, etc. or during the period such
application is under review;
4.2.3.5 = KR S B0 5
When the intention is to influence or reward the other party.
XA BEIRAL M S, BTl S B 2 s A A T 2 Rl B AR
JEAE ARSI H A AR IS 2 ) BURBET & 2 K10 SRt o
AL A R B R T R I8 I SR S 1ok 28 76 . For all such gifts, the
expenses involved must be supported by proper documents, such as

invoices, payment slips, etc. and approved in accordance with Company



policies. The expenses and approvals must be accurately and completely
recorded in the Company’s records. The procurement of gifts should also

be carried out by procurement department.

5 EEMREAE BUSINESS ENTERTAINMENT

5.1

5.2

5.3

5.4

AR AN YA R PR A 2 A — AP 1 352 SR AN a4y BAAIE
ot GRS RS T ESWSHK RN, Rz a3 L&
e LY ABE A5 R P MV KA
Business entertainment is also a form of offering benefits. Any business
entertainment accepted by employees shall be non-recurring, appropriate and
reasonable for business purposes. Only business entertainment with reasonable
value that conforms to prevailing business practices can be accepted.
XTHERIR 25 S SRR BRI I B Ik A, BIEAE “A5487 1R
W, AR IR RIS B A AN A A
Business entertainment arranged for suppliers, customers and other partners
shall be "appropriate”. Inappropriate recreational activities are not allowed.
SRR 2% SRR A I B IR A, BIBAE “AEE”
JE, 2R B AR IR S AELS, AFREAIR TR /R R e 355,
e LB i A 2 e TR A A
Business entertainment arranged for suppliers, customers and other business
partners shall not be "extravagant". It’s forbidden to offer extravagant activities
or entertainment, which include but not limited to golfing, yachting, horse-
racing, high-end wine or cigar tasting, and visits to high-end clubs, etc.
AAEH 2 DL R BT ZERIE LT, OIS A &) AEE KA R Bt
#E, XPRENR . 2 SRS VR AR SR A B AR LR A -
Only when all of the following conditions are met, it’s allowed to providing
meals or business entertainment to suppliers, customers and other business
partners without prior approval by the Company:
5.4.1 B8 B MR 1) B 2 DR BUE AL f o\ iR S5 B B AR I H B
2%, HFHE A AR R
The purpose of the meal or entertainment is for discussions of specific
projects or opportunities or education regarding the Company’s services,
and it should be attended by appropriate Company representatives;
5.4.2 BB AR B 9 AR T BAS AN SShn it &
The cost of the meal or entertainment does not exceed the per capita



5.5

standard as below; and

KRG 2. ARM30078/ A

AN 57820000/ N

RMB300 per person for expenses incur in Mainland China

USD200 per person for expenses incur out of Mainland China
5.4.3 IR AT S FH IRV s HR M 8 AR o

The meal and entertainment don’t violate applicable laws or professional

ethics.
XA MRS, B S o H 0 Z0 A3 2 BT, AR R SRR AT
FFEIESE, I H RS 2w BURHEAT & Z H s Afth e . A is R
NG Z 5%, DB B AN L BEAT S AR AR AR
For all such expenses, the reimbursement request must be supported by proper
documents, such as invoices, payment slips, etc. and approved in accordance
with Company policies. The expenses and approvals must be accurately and
completely recorded in the Company’s records. The reimbursement request must
identify all attendees for the purpose of tracking the frequency of meals and
entertainments provided to external parties.

6 SHFHFEIAATE = APPROPRIATE USE AND PROTECTION OF

COMPANY ASSETS
6.1 RTRARY U AR B, FORIEDON G IREL B f A SR firgs .

6.2

O R BANR o B A w] KA RE ) o P25 TR IRE A 2 H i1

R ARIME &S (CERETH TN AEFD.

Employees should protect the Company’s assets and ensure their efficient use

for legitimate business purposes only. Theft, carelessness and waste would have

direct impacts on the Company’s profitability. Any use of the funds or assets of
the Company, whether for personal gain or not, for any unlawful or improper
purpose is strictly prohibited.

NI RIZEAE ] A7 57, B4 R THK:

To ensure the protection and proper use of the Company’s assets, each employee

IS required to:

6.2.1 REIGHEER LS, BilbARWM ™R Z40aiE i A A,
Exercise reasonable care to prevent theft, damage or misuse of Company
property;

6.2.2 S At 2 FI P AT AT SEBRBREEIA R B SR A 2448 T



Promptly report any actual or suspected theft, damage or misuse of
Company property;

6.2.3 TR ITAE BT FE S R S AT ATRL, B kRS BRAL T ]
Safeguard all electronic programs, data, communications and written
materials from unauthorized access;

6.2.4 LRIFARN TN —VIETRT FIRF AL AR EE 5 s Ah 2 DL
LT, BIaARE Bk, wosit; Pk
Protect all tangible assets, intellectual property, technical secrets, trade
secrets and other intangible assets of the Company, and preventing the
loss, theft and leakage of such assets; and

6.2.5 2wl e H AR H 1.

Use Company property only for legitimate business purposes.
6.3 ANM3R G FIEARQF T

No Embezzlement and Selling of Company Assets

R SRR T UG, AR F B P ERE AL A7) v oL T

R A HRPAE T B HA A F A

Employees must not embezzle any of the Company's assets and shall not sell, rent or pledge

the company's assets to other companies or individuals in any form without the Company's
approval.

6.4 AFHFIFA A7 B N H CEuh N ER
No Use of Company Assets to Benefit Oneself or Others
A EAGH A A 7 (577 s 5y s A AT NI &5, AR H R 550
HE A 22 w0 7 85 B 9 H VM) B
Employees may not take advantage of the Company's assets or resources to benefit

themselves or others; employees may not take advantage of their positions to use
Company’s assets or information for personal gains.

6.5 MFRA LT T ER NS
No Personal Use of Company Assets
G PR AR e e A g A N A8l TR B ik 55, ANitkid e e, HIAE
N EBE

Vehicles, electronic devices, etc. provided by the Company to employees to facilitate their
work shall not be used for personal purposes against the Company’s terms of use.

7 FJl TRIAINING
AT NGB ARG, 7 FAR I A B S O E « SR EI AT
E =M. RERIEZ LRI . BlZR)E, MR IINC R ZE A7
B, SREARTEINNE. BUITHE. BRI 14 A5,
P B R L A I Bk, DA B3 RGeS 902 38~ A O S U AR E



Employees shall learn, understand and follow all provisions of this policy through
training. Such training maybe in the form of E-Learning, classroom training, etc.
After training, relevant records shall be archived, including but not limited to training
materials, agendas, attendance sheets or name lists of participants etc. Internal Audit
Department shall organize training and examination once a year to ensure that
employees learn, understand and follow relevant principles and rules.

72 PROCEDURES

A 1] B O S AR S5 BT A BT R AT R 0 53 . ASHIFE A — 3 BT,
FICAR W] A T O B i . BRAR TR 1<y A 2 T & 46 51 252 )5 1 [l P 258
N JTREIB, FHORAFAE R THINERZE .

A copy of this Policy will be furnished to all current and newly hired employees.
This Policy has attached to it an Achnowledgement of Receipt form indicating that
the employee has read, understood, and will comply with the guidelines contained in
this Policy. The signed form must be returned to the HR department and be kept in
the employee’s personnel file.

AR S TC i T TG R i A 5 S R AR 0 &S D7 T, R A A AT e R i)
M. Bk, 28U A TRt EAT AH] B b= A B IR R, 1) o m] B992:55 0
F% Je G VE BT R fe R B .

The Policy cannot and is not intended to cover every aspect of governing anit-
corruption laws or provide answers to all questions that might arise. Accordingly, the
Company encourages each employee to seek guidance from Legal, Risk
Management and Compliance Department on the appropriate course of conduct
regarding issues arising under the Policy.

7 %] B W AT MMM & CHECK OF ANTI-CORRUPTION POLICY

IMPLEMENTATION

9.1 MFFHBI T EREMIEMOE AT A3 N LA L), B3 8 & ™ & R 5T,
5T B ES 20 R BT o Ak g &5 F R H 245 SR8 A% LS,
HARVE S5 MK~ m) A
For collective corrupt violations within a department (more than 3 employees),
the department directly responsible person in charge shall be given a disciplinary
action of demerit recording or major demerit recording, and will influence the
department directly responsible person in charge's performance review of the
year. Please refer to reward and disciplinary actions related management policies
for details.



9.2 A HH AR 2 S A S S L FE B AT 1B O o PN e E IR A 5D
3 X SERTTEAT AL RSN SR AL SR AT R B o
Internal Audit Department shall check the implementation of the training on
anti-corruption policy periodically every year. Internal Audit Department shall
periodically check training records and provide support and assistance for the
training organized by various departments.

9.3 W HH e I B AT 2, RV R U RS SRR AT R, IR XA
R I AT AT 5 T o
Internal Audit Department shall check through regular audit and etc. on the areas
of high potential of fraud risks, and report any fraud activity if found and
confirmed.

9.4 WHHB. W% LGB (kS HERIE) MRENE, &b
AR SKIRWAT B2 AN A, JF B E R sy, BRSO i i
{58 o
Internal Audit and Risk Management and Compliance Department shall, in
accordance with the procedure of WuXi Biologics Policy on Whistle-blowing
and Investigation, handle various reports and investigations related to corrupt
behaviors, issue investigation reports and follow up on relevant corrective

measures.

10 &M E REWARD AND DISCIPLINARY ACTIONS
101 A TRASE RAHI R LU &2R47 08, B PN LR

Disciplinary action will be taken accordingly against employees who have any

of the following violations of the policy:

10.1. 138 S A i R of A s M 2 1, g ikl AR 300 It
AL A TS I8 B4 2 1k AL SR BURT B L AL S XS AR AR
BRI AT R, PSP ERE, ST BiiE S LU Ay,
Employees who give gifts or provide benefits to other parties against this
policy, disciplinary actions shall be given including written warning or
above depending on the severity of the violation, e.g.: provide gifts with a
price of more than RMB300, provide expressly prohibited gifts, provide
gifts to government officials against regulations, or provide prohibited
entertainment to other parties;

10.1.2% TR AR A R B ™ H AR 22 =] B 7 BEA 8O 1R AR 5547 9,
MAET AR, 4T W A 8E MR 5T 3 & (R BRAR [7] 57 55 IR 1E



DIRAE
Employees who have committed embezzlement of the Company's assets,
gained profits by taking advantage of the Company's assets or used them
for personal ends, etc., disciplinary actions will be taken up to including
retain post on probation, dismissal or sent back to the employment agency
depending on the severity of the violation upon discovery;

10.1.3 03 TR Az A BEBIAT 9, 28R 8 m) il REBCR @ BRI R 1, A
A AT EOR L AR, RS 5 ™ B R YRR T
If employees commit a violation of the policy and cause great economic
losses to the Company, the Company may demand the employees to
compensate for the losses and bring legal actions against such employees
depending on the severity of the violation;
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Employees being subjected to criminal responsibility, due to violation of
applicable laws, and regulations, disciplinary actions will be taken up to
including retain post on probation, dismissal or sent back to the
employment agency depending on the severity of the violation upon
discovery;

10.2 %0 T EBh I E . ARG 28 I FE AT . IRIPEGADIM IR T, &
IYE RSN B A, K e T — E B X T N2
A RIFWAT ABIE R R AR SE, BRI IR IR AA R, AT
JR M FEEREEE, AR AR 500 JuE 2000 JOAERIILE 2K Xt
TRAYEMENINEZ 2R, Args T84k AR T 5000 JoEk bl -3
e 4TIk
Employees who actively monitor and report corrupt behaviors and protect the
interests of WuXi Biologics, upon approval by the VP and HR Director, will be
given the following rewards: if the reported corrupt behaviors are determined to
be true, the whistle-blowers will be given a reward ranging from RMB 500 to
RMB2,000 depending on the validity of the report, the nature of the case and
the severity of the circumstances; if the reported corrupt behaviors are
determined to be criminal in nature, the whistle-blowers will be given a reward
of RMBS5,000 or above.
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Supervisors' Responsibilities
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If an employee has violated the policy and the violation is investigated
and verified by Internal Audit Department or Risk Management and
Compliance Department, the direct supervisor of the employee shall take
responsibility for dereliction of management duties, disciplinary actions
will be taken including oral warning or above depending on the severity
of the violation. However, if the employee's direct supervisor has
discovered and reported such violation in a timely manner, the
supervisor's responsibility for dereliction of management duties can be
reduced or even exempted.
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For collective corrupt violations within a department (more than 3
employees), the department directly responsible person in charge shall be
given a disciplinary action of demerit recording or major demerit
recording, and will influence the department directly responsible person
in charge's performance review of the year. Please refer to reward and
disciplinary actions related management policies for details.
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Company employees have a duty to report violations of this policy and those who
report violations should be protected. The Company prohibits any form of retaliation
against an employee for reporting a violation of this Policy in good faith, or for
complying with this Policy in good faith. The violations can be reported through

channels including compliance hotline, compliance mailbox, etc., publicized in



WuXi Biologics Policy on Whistle-blowing and Investigation. Please refer to WuXi
Biologics Policy on Whistle-blowing and Investigation for details.



