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1 &M GENERAL PROVISIONS

11

1.2

13

H 1] Purpose

N TR A FIETT A ETE NN SE G AL, VO A /] SR LIE s,

TS SRR A S B, WREE T 36 R At AR 5% B 50 5% S B I AR i A2 A A

Je s A RZ OB, R 1) Al B

In accordance with relevant anti-corruption laws and regulations of China, US

and other related countries as well as the core values of WuXi Biologics, this

policy is enacted to ensure adherence to business ethics standards in company

operations, standardize all commercial activities, and establish a business

philosophy of integrity and law abidance.

‘B3 H bR Manage goals

B IR MV AT A o 58 S HAR A 5 B SO X R R R, A48 B
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TR A F BB

Company shall perform all commercial activities in compliance with laws and

regulations of China, US and other related countries and regions to avoid

corruption and regulate conflicts of interest. Moreover, Company shall strictly

follow fair competition rules and appropriately protect company assets

%€ X Definition

1.3.1 XFBUME RGNS : 4825 T e AR ES T EUMN B 5UA U 8 B4 ah el
EAE, BEEIZE N, AT A B E BT B R A A 55
HERAG A IE R
“Bribery to government officials” refers to giving or promising to give
government officials articles of value or other interests to influence such
officials in order to gain inappropriate advantages such as winning or
keeping any business for the Company.

1.3.2 ARG : LEH UHFZFN T HEE, AFRZHIE, G TR
Sy w5 RN AT BE NS R AL 5 ) HARAH 5N 53 4B O 47 it B
A R 25 B AN IE 24 55 5+ 4T
“Commercial bribery” refers to an unfair competitive behavior in which
an operator gives articles of value or other interests to relevant personnel
of the relevant parties in the transaction or others who could influence the

transaction, thus winning business opportunities.

“H O E R B AR 23 AR AR T



1.3.3

"Articles of value or other interests" include but are not limited to:
1) FRALo;
Various gifts;
2) Bl ey, OFEART LR, W+, 4L
iR
Cash or cash equivalents, including but not limited to all kinds of
prepaid cards, shopping cards and gift cards, etc.;
3) kA
Business entertainment;
4) ARG HITRIM
Remuneration for billable services;
5) B bRysE
Sponsorship for international visits;
6) mlLL .
Business opportunities.
B E 51 ARSI XN BUFE AR SRR Z, Hubsass 1 BUf
PR B FBURF I Bd% i ) SR B B PR A SEAL 2 B 0L i B
BAREEN . FEARSI Y, SiAEEsm S, “BUFE R EAEART
VNN
“Government officials” under this policy has a broad definition in scope,
including officials, employees or agents of government departments,
political parties, state-owned or state-controlled enterprises, or public
international organizations. In this policy, with regards to business
operations, "government officials" include but are not limited to:
1) S HBUFHUHIEI 255 035
Civil servants from all levels of government departments in a country.
2) BBUEHISRAR N G
Personnel from all levels of political party.
3) HBUMA . EHIEEZER . BGRE TBUR IV HH Kk
WHE PR FE B R T, GOFEARTAERKES NG, B A%
N R (PNAEH
Managements or employees of agencies, organizations or enterprises that
are owned, controlled or operated by a government or affiliated to a

government, including but not limited to healthcare professionals in



public hospitals, staff working for state-owned enterprises, etc.
4) E A LA RS R TA5,
Officials or staff of public international organizations.

1.3.4 H=T7: RAERR AT HAEONA A 7] SRR dh Ok 55 104> A B
Aw], EHEATEEMEE . e AN BN R A
“Third party” refers to an individual or a company that acts on behalf of
the Company or offers products or services to the Company, generally
including distributors, subcontractors, agents, suppliers, and consultants,
etc.

1.35 “KRAFEVIMZFKER A7 RIEHEIEFREEHEE TS (5 40
) (EHAFME B GEEINEG hELT—FME, RREVIN
FEERN AR o THIRCAR . ACBE. 450 18 Ji % I T 2o e e A .
SBUHIR S ICRC A, BOAEMIACRE. WAk, TR RSB,

“Close relatives” refer to an employee's spouse, parents, children aged 18 years and
above and their spouses, siblings and their spouses, parents-in-law, spouse's siblings
and the children's parents-in-law, in accordance with Article 71 of Administrative
Measures on Information Disclosure by Listed Companies, China Securities
Regulatory Commission Order No. 40.

1.4 EHVEE Scope

A1) FE3& T WuXi Biologics (Cayman) Inc. (f&i#R “ZjH4EW ™) FH 4 ER

O NI 5 | R SRR A ]

This Management Policy shall be applicable to WuXi Biologics (Cayman) Inc.

(“WuXi Biologics”) and its worldwide holding subsidiaries and affiliated

companies.

RHEEEH T AR LR AFATHEIN, OfEE. 55, AT (U2

L SRR R 528 W] BAEIRBUTHE RN R BLURIE N 00D R R E

e AT HABAREE N BAR A AT =7

The policy applies to all employees (no matter whether they work for the

Company on a full-time, part-time, consultative, delegated or temporary basis)

as well as those acting on behalf of the Company, including

officers, directors, employees, shareholders, contractors and other agents or third

parties acting

on behalf of the Company.

1.5 EHE ] Governing Departments



A FE R E B ST AR A A N FH B 155580 MRS 5EEAMITAN
PE B IE PR W 55 B AN HL A 2% 50 1] S A B A

The responsible department of the policy is the Internal Audit Department and
the Legal Department of the Company. The relevant participating departments
are Risk Management and Compliance Department, Finance and other
departments, and their corresponding supervisors.
Q)RR 2 T BN E B AR s .

The Audit Committee of the Company has responsibility for monitoring and

reviewing the operation of the policy.

2 RBWET ANTI-CORRUPTION PRINCIPLES

2.1

2.2

2.3

ST S B OB AN

Observance of Anti-Corruption Laws and Regulations

23w A AR N LA E S MR AR 2l (RiEFMNEINGE) LA
A 245 W3 AR W T 2 b 55 1 ] R e [X i P ) S5 T8 IR i o 725 7 T Vs

(EvSIIR

The Company shall abide by anti-corruption laws and regulations of People’s

Republic of China, Foreign Corrupt Practices Act (FCPA) of US and other

applicable laws and regulations related to anti-corruption and business ethics in

countries and regions where WuXi Biologics operates businesses.

PAAE 2 E 55, 18T AR A m ] R A B

Business Operations in Good Faith and Adherence to Company Core Values.

FRMSAOL B TIE AFES WEAERENIT RS, Hkin

ANCLE T B SR A 55

The Company shall carry out business in accordance with the principles of

honesty, dedication, law abidance, fair competition, and integrity, and promises

not to win or keep business through corrupt practices.

TRBIENAT N

Zero Tolerance of Corrupt Practices

XT3 SR AR AN A 2 =] 1 B B TR AT N, A R A R TR

FHRAL T o G ER), (ERERACEE; MOCIEEN, B RENLKE T,

The Company will take disciplinary actions against the responsible person who

has corrupt practices in violation of laws and regulations or Company policies.

Severe violators, dismissal actions shall be taken; for those who break the law



2.4

shall be handed over to relevant judicial agencies.
T R P BB A R R
Appropriate Internal Control System
AR RGN B B L S b B DL 55 A A PR DT T s B A B A
ARSI R, T IMAT N . AR R A AURAT 58 BE R IR . 1C A
MH, DGR WA BRI AL S, 437 H 800 NI 5545
iR AR
The Company takes appropriate internal control system with respect to supplier
management, tendering and bidding process management, financial payment
management, etc. to prevent corrupt practices. The company shall maintain
complete books, records and accounts in reasonable detail, in order to accurately
and fairly reflect all transactions and maintain an efficient system of internal
accounting controls.

2.4.1 Pk 558 Bl 225 22 2L, AL A FIIKGE L il K B b 5e %
HEMRICSR .

All business transactions must be properly authorized, as well as
completely and accurately recorded on the Company’s books, records and
accounts.

2.4.2 PREMEAT O3 AR H AL 2w K AT R R R 3 e K
(Bt REABRAIC I AR AN 2458 5 A0/E0AR Se AS 2452 5y 40,475 [ $11 A0
WIS AT I HIE K ) o
All employees are expressly forbidden for any purpose whatsoever—from
making false or misleading entries in the Company’s books (e.g. entries
that are falsified to disguise improper transactions and/or entries that fail
to reflect improper transactions, including kickbacks and bribes.)

2.4.3 A TATAT H B @SN R AP R SR IC R B S .
A I EAE 5y P A MR D3R
No undisclosed or unrecorded fund or asset may be established or
maintained for any purpose. All cash transactions must be individually
and accurately recorded.

244 NAVHLIEES AL TR0 AR AR CEUAR OB WL D BRI, A
FEAEAR T NIRG B 8 H SRS B SUE WS S H b A
SEWHE MBI . R T XSS X il 8% 1.

The Company organizes and provides to employees various compliance



2.4.5

(including anti-corruption topic) training sessions, including but not
limited to new-employee compliance training, daily compliance team
meeting, annual compliance training and other ad hoc compliance training
sessions. Employees shall be obligated to take those trainings or tests
organized by the Company,.

AT S5 2838 I AR U TR~y A o ) ) 5 ) e L 42 7 T P K o 5 B
[F) 2 3 A

Employees shall be obligated to sign and be committed to comply with
the Letter of Commitment related to business ethics or similar documents

required by the Company.

3 RJEM ANTI-BRIBERY
3.1 XA ] B T SR I E
Anti-Bribery Rules for Employees

3.1.1

3.12

3.1.3

3.1.4

S LANMS AR SO BUR B 5347 5 A 479 .

Employees shall not bribe any government officials in any forms.

LA FBEN R L 2 B A 5 =5 DAEATR AT &=, G
ABANBR T 1r) FL SO ANE B B s 4 9 FH ARG AN 2478 78

Employees shall not bribe or demand bribes from suppliers, customers or
other third parties in any forms, including but not limited to paying
unreasonable high fees to obtain inappropriate benefits.

TR THERE RS &P Bl A S =05 AT I« RIGAT R T B4R
¢, R A AT NI BERIRT « 2 B AR SR =07 K R A ] .
NEIRZSR)E, RBUHNATS), AREART &R SRR, WARE
FREEAHORHER T, R H AN B A% VA SR b 3 DA S T e, L& 72
N “RAR7, BAFRNERRTE.

Employees shall explicitly decline bribes and demands for bribes from
suppliers, customers or other third parties, and promptly report such
incidents to the Company. Upon verification, the Company will take
proper actions, including but not limited to, asking to end the business
relationship, informing the relevant departments such as Procurement to
reflect negatively in any evaluation and assessment process, blacklisting
the relevant party, or even directing the case to relevant law enforcement

agencies.

XN 28 T AR T ITNECE A AT 4T % T, 2o



PRI 25 S THE N 2R AN SR NTK AN IR ARG i 32 3035 45 1 7
VI o

Discounts provided by suppliers or given to customers shall be truthfully
recorded in the appropriate accounts according to Financial Accounting
Standards, and shall not be secretly accepted or given as a form of

commercial bribes off the books.

3.2 XN AN AR S =5 i) S I K E
Anti-Bribery Rules for Suppliers, Customers and Other Third Parties

3.2.1

3.2.2

3.2.3

3.24

BENIRT L 20 7 AN A 5 =05 75 18 <5 AR 2 = B I R AE

Suppliers, customers and other third parties shall abide by the anti-
corruption rules of the Company.

BERIRT B A A 5 =5 AR AR 24 w53 O R e BEAT AR A
T LIS AT N o

Suppliers, customers and other third parties shall not bribe any Company
employee or his/her close relatives in any forms in connection with the
Company business.

SRR | 2 7 AN HAR B =07 SR A A F] B THIATIE . I R
W4T NS SoE A m SR BE IR TE A A A "I SSHR T, Bk
L

The Company encourages suppliers, customers and other third parties to
notify Company's relevant departments of any bribes or demands for
bribes by Company employees through Company designated channels in
a timely manner.

2847 A : legal@wuxibiologics.com,
IA_Biologics@wuxibiologics.com,

Compliance Biologics@wuxibiologics.com

Whistle-blowing email box: legal@wuxibiologics.com,
IA_Biologics@wuxibiologics.com,

Compliance Biologics@wuxibiologics.com

BERZR 7 S RS = T 7E TE R 15 20 IS L 55 W, AT
T BUR B 53 BCH AR 5 B RL AT B2 3R A7 I %

Suppliers, customers and other third parties shall not bribe any
government officials or other relevant organizations and personnel in

connection with business transactions with WuXi Biologics.



3.25

BERIF L B AR S =5 AR L EERIE L N A XSS BC & 2 A
WA B 1
Suppliers, customers and other third parties shall be obligated to cooperate

with WuXi Biologics’ anti-corruption audits if necessary.

4 LA GIFTS AND PRESENTS
4.1 B3zl ER &
Accepting Gifts or Benefits

411

4.1.2

—RIME, A7 R TNAEWRAE N 27 BB SE =5 AT AL
it o WA R | 257 BCH A 26 =5 78 5% AN A1 60 S 238 4L i »

AR ) B3 TN ) 0] 7 WA o R AR 2 ) B SR LR, IR AL
iR [Pl 27 A T

In general, the Company's employees shall reject any gifts from suppliers,
customers or other third parties. If any supplier, customer or other third
party sends a gift to an employee who is unaware of the gift prior to
receiving, the employee shall explicitly inform the sender of the
Company's anti-corruption policy, and shall return the gift to the sender.

H T RS2, A T2 AR ME CRAHMENRT AR TS 200
TG~ 34 30 TUEEEEAN T BIAL S, I EAEE S 23 Bl

MHRAE, BTG

In the interest of business etiquette, an employee may accept gifts with
nominal value (less than RMB200 or USD30 or equivalent in foreign
currency), such as promotional gifts, souvenirs, books, stationary, in

reasonable frequency.

4.2 1RIEAL i R AR 78
Giving Gifts or Providing Benefits

421

AR MR e 1 35T 53 T BT A e R 7 R R 9% 2 Mk 5
25554, AR B FIBUGE S 7 S5 A0 <7 158 AL fh 5L
S o

The Company runs its business and competes through its highly-qualified
personnel team and high-quality products and services, not by providing

gifts or benefits to government officials, customers or other stakeholders.

4.2.1 AR AR LR T 2RI OL T, eV IA IR E CRAFIMEIRT

AN 200 70 3648 30 oA AN T AL, HBIEAEE R, 2
ohhs B SCHEE, HAURZIUE



The Company allows providing gifts with nominal value (less than

RMB200 or USD30 or equivalent in foreign currency), such as

promotional gifts, souvenirs, books, stationary, in reasonable frequency,

only when the following requirements are met;

4.2.1.1 PEE— UG RAIAR B AN P AL i o <B4
R E g : RIANEL G — B T SEANKRY 58 7 it AR 55 1)
7, BIEEART&ERRETE A7 W WYR. W
SRR, & RRAE,
Any gifts in the form of shopping cards or other cash-equivalents
are forbidden. "Cash-equivalents" shall be defined as: cards and
vouchers that can be used to purchase non-specific goods and
services like cash, including but not limited to various vouchers,
gift certificates, consumer vouchers, shopping cards, pre-paid
cards, and membership cards, etc.;

4.2.1.2 BEEAGIE RLRT IR H 7 55 384T H I AL T AR 151+
Such gifting shall conform to common practices in normal
business contacts;

4.2.1.3 BRI A BN E 90 BAS 27 1«
Such gifting will not be deemed to be bribery or inappropriate

benefits;
4.2.1.3.1 UL R T B O 8 I S B A 2R
FI 2 1]

Such gifting will not cause the receiving party to violate the rules and requirements imposed by

her/his employer or entity/organization;

4.2.1.4 BRI R Sod Y AV B ML SE AR AR U .
Such gift-giving does not violate applicable laws or professional
ethics.

422 £ NHIEBLS, ZaXs 25 b IEIAAL &

It is strictly forbidden to give gifts to government officials in the following

situations:

4.2.2.1 R/ EAZ 5 22 Wi BUIA)
Before or during any procurement/sales transaction;

4.2.2.2 PEACHLE A R 2 AT BBUR BLR 25 8 B 4L S 2 I
Before submission of application for regulatory approval or

during the period any application for regulatory approval is under



review;
4.2.2.3 HRAZH M IR 2 F BBUR AL 5 RS H i 2 I
Before submission of patent application or during the period any
patent application is under review;
4.2.2.4 PRI A HE B BRI SEE 5t B A 2 1T, BEBURF LY
B A% AZ 1 I
Before submission of application for scientific research and
development grantor subsidy, etc. or during the period such
application is under review;
4.2.2.5 IR B T I
When the intention is to influence or reward the other party.
4.2.3 XTPTHWRALMI S, B S ot H 0 0 A B2 il S AR E, A
RS APEARIESE, I B AR P 2 m) BUR BEAT & 4 ) il ok
AIHEAE o AL SR MR ] GeJE ik RIS 12k £ 75 . For all such gifts,
the expenses involved must be supported by genuine documents, such as
invoices, payment slips, etc. and duly approved in accordance with
Company policies. The expenses and approvals must be accurately and
completely recorded in the Company’s records. The procurement of gifts

should also be carried out by procurement department.

5 BEEME I ELF BUSINESS ENTERTAINMENTAND HOSPITALITY

5.1

5.2

5.3

BEVE AT R ML KA R SR AR 23 i — P . 03 T2 s AR MLk Ay AR
fawtt. EESRGTEZ 255 RO RN, R AR5 2% ] ik
B B LR A e M AB 8] s AR

Business hospitality is also a form of offering benefits. Any business hospitality
accepted by employees shall be non-recurring, appropriate and reasonable for
legitimate business purposes. Only business hospitality with reasonable value
and frequency that conforms to prevailing business practices can be accepted.
XPAMRBE I A E LR, MR “ AR AR RN, 2RISR A
A B A RAG KA BUR SRS B35 A 114

Business hospitality provided shall be “legitimate” and "appropriate".
Recreational activities or hospitalities which is inappropriate or against public
order are strictly prohibited.

XM AL AR AR LKA, NOEAE “AFER” BN, ZEIERMEEED)
MHRRE, GREART /AR W, 5. mums el S aim s, &



5.4

S 2% AT A5G o

Business hospitality provided shall not be "extravagant". It’s forbidden to offer

extravagant activities or entertainment, which include but not limited to golfing,

yachting, horse-racing, high-end wine or cigar tasting, and visits to high-end

clubs, etc.
A R LR BT ZER G OL T, Fe VX S A B A e Mk £ -

Only when all of the following conditions are met, it’s allowed to providing

business hospitalities:

5.4.1

54.2

543

5.4.4

545

54.6

LR BNV 2 T AR IEE H Y, iR e E AL KA m I
55 W BART H Bl 2, JF & 2 i 2 sARR 1

The purpose of the meal or hospitality is legitimate and proper, for
example, for discussions of specific projects or opportunities or education
regarding the Company’s services, and it should be attended by
appropriate Company representatives;

T B MY KA O 2R AR T DU AN ShmdEs A

The cost of the meal or entertainment does not exceed the per capita

standard as below; and

I KREE 9% AR T30078/ A

HEAME SR 52020000/ A

RMB300 per person for expenses incur in Mainland China

USD200 per person for expenses incur out of Mainland China

1H 28 TR B MRS AT L 1 95 S8 A R AL TS PR AR 4

Such meal or hospitality shall conform to common practices in normal
business contacts;

LB B4 B R A SN UG B 2R 2 5

Such meal or hospitality will not be deemed to be bribery or inappropriate
benefits;

L B B MU 3 AR AR 3 BT 3 B e S A R P T A
JZ;

Such meal or hospitality will not cause the receiving party to violate the
rules and requirements imposed by her/his employer

or entity/organization;

SRR AR AT S 3l FH 2 B Y TE AR

The meal or hospitality doesn’t violate applicable laws or professional



5.5

ethics.

xR LSRR T, s S i 3 A s Z0BR AR ST 2 SR, AR R
JEAE . APEGEIESE, IF HAMZIUARYE 2 m) BOR AT & 2 A0 SoNHE v . 34
HRDIE LI 2 5F k4 &AL, DMEIB B AN 3847 2
T AR bR B

For all such expenses, the reimbursement request must be supported by genuine
documents, such as invoices, payment slips, etc. and duly approved in
accordance with Company policies. The expenses and approvals must be
accurately and completely recorded in the Company’s records. The
reimbursement request must truthfully identify all attendees (name and entity)
for the purpose of tracking the frequency of meals and entertainments provided

to external parties.

6 S HFHFEIAATE = APPROPRIATE USE AND PROTECTION OF

COMPANY ASSETS
6.1 By TNARYUF AR B, FERUEDCN AR H KA oM . fired . A

6.2

R BANR T & AR A /R A e o 28 AR AR S 2 B )

AR T st Ceib2EH T ASFD.

Employees should protect the Company’s assets and ensure their efficient use

for legitimate business purposes only. Theft, carelessness and waste would have

direct impacts on the Company’s profitability. Any use of the funds or assets of
the Company, whether for personal gain or not, for any unlawful or improper
purpose is strictly prohibited.

NORAPRZ A AR B, B4R THK:

To ensure the protection and proper use of the Company’s assets, each employee

is required to:

6.2.1 REIGHEER NS, PibARM&™ ARG . 24 i HA 2
Exercise reasonable care to prevent theft, damage or misuse of Company
property;

6.2.2 SRt A mI S AR A SE PR BB AR B AR EAN 4
Promptly report any actual or suspected theft, damage or misuse of
Company property;

6.2.3 PRIFUFHTAE HLTAEFE B L A M AEL B I RESRBI VT 1 ;



6.3

6.4

6.5

Safeguard all electronic programs, data, communications and written
materials from unauthorized access;

6.2.4 LRIFARN TN —VIETRT FIRF AL AR EE 5 s ah 2 DL
CEH", PBIeAN A B~k ejeits; POk
Protect all tangible assets, intellectual property, technical secrets, trade
secrets and other intangible assets of the Company, and preventing the

loss, theft and leakage of such assets; and
6.2.5 2wl RaeHT-EEmL H 1.

Use Company property only for legitimate business purposes.
ARG BISEAR A E B
No Embezzlement and Selling of Company Assets
RTARR EARA ARG, AFHEAR DT B R G AR A A VST 8
A AL HRHPAE T B A A R EA N
Employees must not embezzle any of the Company's assets and shall not sell, rent or pledge

the company's assets to other companies or individuals in any form without the Company's
approval.

AR A 27 5377 9 B Bt

No Use of Company Assets to Benefit Oneself or Others

SRR A2 7] 1 587 BB U508 B OB A AR N TR 78, A5 F HR 551
HE FH A A w0 7 85 B 9 B SN B

Employees may not take advantage of the Company's assets or resources to benefit
themselves or others; employees may not take advantage of their positions to use

Company’s assets or information for personal gains.

IR AT B AR A&

No Personal Use of Company Assets

LR TAERER R G M N SSE TR Bses s, Akd e, HE
NI o

Vehicles, electronic devices, etc. provided by the Company to employees to facilitate their
work shall not be used for personal purposes against the Company’s terms of use.

FVI TRIAINING

~AEE E 2R ARG S H SRS ERE R R HARAE
JAR AR 25 2 RO 2O AR LRI RS o 52 TA LSS IR LLRI, 1 fiF
BRI T A B S TUE . BRINGEAG, SR IRAH S B I 3 2 3 A7
BIFEARTEHNAE BFIITHRE, BERIRES NN A4 055, A
FAPEHL IR R, DB A TR B 48 R sy AR OC SR W AN E o

The Company organizes and provides to employees various training sessions on this policy

through E-Learning, new-employee compliance training, daily compliance team meeting, annual



compliance training and other ad hoc compliance training sessions. Employees shall be obligated
to take those trainings so to digest and comply with this policy through training. After
training, relevant records shall be archived, including but not limited to training
materials, agendas, attendance sheets or name lists of participants etc. The Company
shall organize training and examination once a year to ensure that employees learn,

understand and follow relevant principles and rules.

£/ PROCEDURES

AR i) B 1 B AR SR 25 T AT SR TR F AR 02 T AR BE R — 1 [ 3R,
FHCARR B 5% T LB e . R IR <3 A1 BE P & 04 51 2838 5 I Rl Pl 2558
ENTTGEURES, IFORAFAE 2 TR N S .

A copy of this Policy will be furnished to all current and newly hired employees.
This Policy has attached to it an Achnowledgement of Receipt form indicating that
the employee has read, understood, and will comply with the guidelines contained in
this Policy. The signed form must be returned to the HR department and be kept in
the employee’s personnel file.

ARl FE o2 R TG T A O S B TR A 2% A 5 T, R P A AT i H I ] A
I S. DRI, 2 w) sl 3 At AT AN B rh = AL ) Tm il 17 2 =) 9925 55 30
PR, R LA E B SRR R R .

The Policy cannot and is not intended to cover every aspect of governing anit-
corruption laws or provide answers to all questions that might arise. Accordingly, the
Company encourages each employee to seek guidance from Legal, Internal Audit,
Risk Management and Compliance Department on the appropriate course of conduct

regarding issues arising under the Policy.

2 il B AT 1H M K B CHECK OF ANTI-CORRUPTION POLICY

IMPLEMENTATION

9.1 A EH AR 2 HIG 25 S S L P2 B I PAAT 1B O o P4 i 0 IR A 55110
3 AEITTEAT AR AL SRR R
Internal Audit Department shall check the implementation of the training on
anti-corruption policy periodically every year. Internal Audit Department shall
periodically check training records and provide support and assistance for the
training organized by various departments.

9.2 PN AR W I T A5 2, X A M U AT R A, IR X
BRI JE AT A R TR 75



Internal Audit Department shall check through regular audit and etc. on the areas

of high potential of fraud risks, and report any fraud activity if found and

confirmed.
9.3 ATKE A ER R KB AT A RIS IR A Y, JEH R AR, B
A DR CKCHE Tt 1) 56 o

The Company shall investigate reports and allegations related to corrupt
behaviors, issue investigation reports and follow up on relevant corrective

measurcs.

10 #AEHE REWARD AND DISCIPLINARY ACTIONS
10.1 53 TR A A BERT AR B 2RAT N, Reds AR AL EEAL 73

Disciplinary action will be taken accordingly against employees who have any

of the following violations of the policy:

10.1. 1385 S A i) £ R0 e 3 seoxsd M (AL At o 8 A0 B b 3 Aoy B HL A ) 2
fy, MR, TN, Eﬁﬂﬁ%:
Employees who accept or give gifts or provide benefits (gift, meal or
business hospitality, or other interest) against this policy, corresponsive
disciplinary actions (up to dismissal) shall be given depending on the
severity of the violation;

10.1.2%F TR AR A F 537 MRIA A~ 7] B WA B0 T A A& 58478,
MG AR, 4T B R SR R MER T 3 & R BARGR ] 57 55 IR IE
HLK 5
Employees who have committed embezzlement of the Company's assets,
gained profits by taking advantage of the Company's assets or used them
for personal ends, etc., disciplinary actions will be taken up to including
retain post on probation, dismissal or sent back to the employment agency
depending on the severity of the violation upon discovery;

10.1.3 3 TR A IR AHI AT, S A A FIHEREGH IR 1, A2 =] ]
FORFIG IR, JERLRG ™ AR VR AL
If employees commit a violation of the policy and cause economic
losses to the Company, the Company may demand the employees to
compensate for the losses and bring legal actions against such employees
depending on the severity of the violation;

10.1.4%) F- BRI AU 245« VR At DAAT LA T SR AR AL T 2, Kl S B AR
57 81167 Al BRAPGR 8157 5 PRAE LA



Employees being imposed administrative or criminal punishment, due to

violation of applicable laws and regulations, will be dismissed

immediately or sent back to the employment agency;
10.2f T E B HE . BURAG 2 R I AT J9 IRIPAGHIAEYIM A T, &

I RSN SRR A, R4 T B Ea : XE AN N 28k

RAE RBWAT AE B L H BB SE, KARER LR A R R

R EFRRE, 4T AR AR 500 7625 2000 7oA L4 2 050: X

TREPCE SRR, AT TR AR T 5000 Jomd L3522 il .

Employees who actively monitor and report corrupt behaviors and protect the

interests of WuXi Biologics, upon approval by the VP and HR Director, will be

given the following rewards: if the reported corrupt behaviors are determined to
be true, the whistle-blowers will be given a reward ranging from RMB 500 to

RMB2,000 depending on the validity of the report, the nature of the case and

the severity of the circumstances; if the reported corrupt behaviors are

determined to be criminal in nature, the whistle-blowers will be given a reward
of RMB5,000 or above.
10.3 EE TUE

Supervisors' Responsibilities

10.3. 10 T MEE AR E T N, @ LERETEAEHRREER,
T R BRIR DA, RIS 1™ AR, 487 FERES R ULE
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If it is substantiated that a subordinate has violated the policy and the
direct supervisor is found of dereliction of management duties,
disciplinary actions against the supervisor will be taken including oral
warning or above depending on the severity of the violation. However, if
the employee's direct supervisor has discovered and reported such
violation in a timely manner, the supervisor's responsibility for dereliction
of management duties can be reduced or even exempted.

10.3. 2% T AR I T N AR AT IOE AT (3 ANBLE), B3 AR H 2K
MTHE, &P PimEs 2l RS . Ao g Rk ssm H S E
GUFE IS, BARSH R R~ 7] AL B
For collective corrupt violations within a department (more than 3

employees), the department directly responsible person in charge shall be



given a disciplinary action of demerit recording or major demerit
recording, and will influence the department directly responsible person
in charge's performance review of the year. Please refer to reward and

disciplinary actions related management policies for details.

11 MR ABEAT HI 2R REPORTING ON VIOLATIONS OF THIS
POLICY
K] AT SR SR B HIAT O o 2530 03 TR 2 B IR o 2R 284k
HERMAEME AWK E . FT@EE (M5 HE®E)

Chttps://www.wuxibiologics.com.cn/wp-content/uploads/WHISTLEBLOWING-

AND-INVESTIGATION.pdf ) " AA0 FIzskigit, HFEAIHRIIFAES, XidKk
KRHEERAT AT . BIREEIESE (IS RAESIE) .
Company employees have a duty to report violations of this policy and those who
report violations will be protected. The Company strictly prohibits any form of
retaliation against an employee for reporting a violation of this Policy in good faith .
The violations can be reported through channels including compliance hotline,
compliance mailbox, etc., publicized in WuXi Biologics Policy on Whistle-blowing
and Investigation
( https://www.wuxibiologics.com.cn/wp-content/uploads/ WHISTLEBLOWING-
AND-INVESTIGATION.pdf ). Please refer to WuXi Biologics Policy on

Whistle-blowing and Investigation for details.





